FREQUENTLY ASKED QUESTIONS

RETIREMENT AND BENEFITS

Q.  Personnel of retirement age, from local commands not under CA study, may be willing to leave with incentive. Can the EVSIP program be expanded to include persons not having a RIF notice in hand?

A.  The Expanded Voluntary Separation Incentive Pay (VSIP) Program authorizes managers at non-downsizing activities to use buyouts to create vacancies.  These vacancies must be used to place surplus employees who are facing reduction in force separation at other DoD installations.  It is up to the local commands to decide whether or not they choose to take part in this placement program.  Contact your local HRO to see if they are participating in the program.

Q.  An employee converted to FERS in Sep 98 and needs 5 years under FERS to avoid the Government Pension Offset for Social Security. If jobs go contract, and the employee is unable to get another government job, will the time invested in FERS to accomplish this Social Security goal be lost or is there a special program to sidestep this penalty? Will age be any factor in offering an early retirement? If so, how would this affect the above Social Security GPO situation? Same question applies to a buyout. 

A.   If employee fails to get another government job before meeting the 5-year requirement, they will be unable to avoid the GPO. There is no program in place to sidestep the penalty.  You must be age 50 with 20 years service or have at least 25 years service at any age to meet early retirement eligibility. Early out authority for buyout does not waive the 5-year requirement to avoid the GPO. 

Q. Will retirement packages be offered to personnel? When they are, what are the requirements in terms of age, length of service, etc? 

A.  Retirement Packages are available on the DON Civilian Benefits Web Page at the following link: https://www.civilianbenefits.hroc.navy.mil/OnlineRetire.asp. 
Retirement Eligibility is as follows:

CSRS - Optional Retirement 
Age 62 - 5 years service

Age 60 - 20 years service

Age 55 - 30 years service

CSRS - Early Retirement
Age 50 - 20 years service

Any age - 25 years service

FERS - Optional Retirement
Same as CSRS plus Minimum Retirement Age (MRA) (usually 55 and up) with 10 years service

FERS - Early Retirement
Same as CSRS

For more information regarding retirement, go to the HRSC-NW Retirement Web Page at http://www.donhr.navy.mil/nw/Benefits/Retiremt.asp. 
Q.   Can FERS employees roll their retirement and/or TSP over to another retirement plan (401K, IRA, etc.)? 

A.  An employee cannot "roll over" retirement contributions. An employee can "roll over" TSP contributions to 401K, IRA or other eligible retirement plans.

Q.  If my work is contracted out, will I be offered early retirement (VERA)?

A.  Whether VERA/VSIP is offered will depend on the extent of potential separations, whether it is anticipated VERA/VSIP will minimize the number of involuntary separations, and whether higher headquarters approves VERA.

Q.  If I am hired by a civilian contractor, will I be able to sell my sick leave and annual leave back to the government since I am losing it not of my own free will?

A.  If you are separated from Federal service through RIF or retirement, you will receive the cash value of your annual leave balance. If you are retiring under CSRS, your sick leave balance will be used to extend your length of service for annuity computation purposes. If you are retiring under FERS, you lose the value of your sick leave. If you are separating but not retiring, your sick leave remains in your account in the event you return to Federal service.

Q.  If my position is contracted, will my TSP account be retained and administered by the Government? If I have to close it out and roll it over into a non-Government account, will it be taxed even though it as not my choice to move the funds or close the TSP account?

A.  If you are separated from Federal service, you can elect to keep your funds in the TSP. Or you can roll it over into a non-government IRA and avoid tax penalties. Or you can make withdrawals and incur tax penalties. For the most part, the options depend on your age.  Information on withdrawal options can be found on the HRSC-NW Web page at:  www.donhr.navy.mil/nw/Benefits/ThriftSav.asp.
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Q. PRIVATE "TYPE=PICT;ALT=q.gif (374 bytes)"If my position is contracted will I retain my years of service for retirement? If I am not rehired in a Civil Service position, what happens to my money in FERS/CSRS?

A. PRIVATE "TYPE=PICT;ALT=a.gif (308 bytes)"If you do not withdraw your retirement funds, you retain your years of service for credit toward a deferred Civil Service annuity (you must have 5 years of creditable service). If you are not rehired into a Civil Service position, instead of electing a deferred retirement, you may withdraw your money from the retirement system. You would not then be eligible for a deferred annuity from Civil Service. CSRS employees, if rehired, could repay retirement moneys withdrawn plus interest to regain credit for those periods of time. FERS employees, however, cannot repay funds within nor regain credit. Retirement credit is not transferable to contractor employment.

Q.  Can we get a waiver from the requirement for 2% reduction per year from retirement annuity imposed on those who elect early retirement?
A.  Retirement eligibility laws can only be changed by Congressional action. The purpose of the 2% reduction "penalty" is to replenish and stabilize the declining Civil Service retirement funds. The chances of Congress reversing that action without a funding source to replace it are remote.
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PRIVATE "TYPE=PICT;ALT=q.gif (374 bytes)" Should the contractor win and the employee accept the right of first refusal would he/she still be eligible for Navy benefits such as Priority Placement Program (PPP) and separation pay?

A.  PRIVATE "TYPE=PICT;ALT=a.gif (308 bytes)"There are two circumstances, each with a different response:

(1)  The employee is separated by RIF. The employee could remain in the PPP, receive severance pay, if entitled, and also be offered a job by the contractor under the right of first refusal provisions. If the employee accepts the position, he/she would be eligible to remain in PPP as well as continue to receive severance pay. However, keep in mind that the right of first refusal is only applicable if the employee remains on the rolls of the affected activity and is involuntarily (RIF) separated as a result of an A-76 decision to contract out the function.

(2)  The employee is offered a VSIP and agrees to voluntarily resign or retire, and the employee does not receive an official RIF notice. The employee is permitted to work for the contractor even if he/she voluntarily separates with a VSIP. However, the contractor is not obligated to offer this employee a position since he/she voluntarily resigned or retired and did not receive a RIF notice. In addition, as soon as this employee signs a SF-52 to voluntarily separate with a VSIP, he/she is removed from the PPP. 

Q.  An employee was given a notice of RIF separation.  The employee expressed interest in Discontinued Service Retirement (DSR).  Before the employee applied for DSR, he/she was given a “better offer” of a change to lower grade to a position one grade lower than the one currently held.  May the employee still take discontinued service retirement?

A.  No.  An employee may not take a DSR if he/she has received a reasonable offer (a position that is within two grades of his/her permanent grade).  If an employee resigns in lieu of involuntary separation after receiving a specific notice that they will be involuntarily separated, but before receiving a reasonable offer, they will be eligible for DSR. 

