VSIP & VERA General Eligibility Information.

1.  The amount of the separation incentive is equal to the employee's calculated severance pay entitlement or $25,000, whichever is less.  Severance pay previously received must be deducted from the total severance pay calculation.  Separation incentives are paid after separation (less applicable deductions such as FICA, Medicare, and Federal Income Tax).  

2.  Where the number of employees applying for separation pay/voluntary early retirement authority exceeds the number of offers available, applications within the group (e.g., position title, series, grade, organizational code, duty location) will be processed in order of seniority using the Service Computation Date (SCD) for leave.  

3.  VSIP eligibility criteria:  

a.  Must be serving under an appointment without time limitation.   



b.  Must have been employed by the Department of Defense for a continuous period of at least 12 months.

4.  VERA eligibility criteria:  



a.  Must have been continuously employed within the Department of Defense for more than 30 days prior to the determination to conduct a workforce reduction or restructuring action.



b.  Must be serving under an appointment without time limitation.



c.  Must not be in receipt of a decision of involuntary separation for misconduct or unsatisfactory performance.

5.  An employee is ineligible for VSIP if he or she:



a.  Would be eligible for a disability retirement under any Federal employee retirement system.



b.  Has accepted a position in another Federal agency.



c.  Has received a specific notice of RIF separation.



d.  Has declined to relocate with their position; or declined a transfer of function.



e.  Has received a decision notice of involuntary separation for misconduct or unacceptable performance.



f.  Has previously received a separation incentive payment.

g.  Absent a waiver, an employee is ineligible for VSIP if he or she

 is covered by a written service agreement resulting from Permanent Change of Station (PCS) or training, or is in receipt of a recruitment or relocation bonus; or is receiving a retention allowance; is occupying a position for which special salary rates are approved; or is occupying a position defined as “hard to fill.”



h.  Is a reemployed annuitant under Subchapter III of 5 USC, Chapter 83 or Chapter 84, or any other retirement system for employees of the Federal Government.

6.  A DoD employee who receives separation incentive pay may not be reemployed by the Department of Defense in any capacity for a 12-month period beginning on the effective date of the employee’s separation.  The Secretary of Defense may approve exceptions on a case-by-case basis.  Employees must repay the entire VSIP amount if re-employed by the Federal Government within 5 years after the date of separation in which the VSIP was based.   This includes employment in a non-appropriated fund positions or through a personal services contract. 

