BENEFITS FOR EMPLOYEES CHOOSING TO ELECT VOLUNTARY RIF

(VRIF)


GENERAL: Title 5 United States Code (USC), Section 3502(f) authorizes the Secretary of Defense to allow the release of an employee who volunteers for separation in a reduction in force (RIF) even though the employee is not otherwise subject to RIF.  This provision allows DoD activities and installations to minimize the impact of downsizing by encouraging employees to volunteer to be separated in lieu of another employee who is.  Authority use is invoked by Component heads and authorized only during formal RIF, where official RIF notices will be issued.  Severance pay and continuation of health insurance (government portion) is paid.  Use of VRIF precludes the payment of separation incentives.  This avoids the creation of a payback obligation if the VRIF employee comes back to work.     

----------------------------------------------------------------------------------

Benefits are identical to those for employees who are involuntarily separated by RIF with the exception that those choosing voluntary RIF are not entitled to registration in the DoD Priority Placement Program (PPP or Stopper Program). Note: Employees receiving an annuity or entitled to an annuity (military or civilian), or receiving injury compensation are NOT entitled to severance pay.

Benefits include:

* Severance Pay. This is a sum derived from the same formula as that used for SIP without the $25,000 cap associated with SIP. It is computed at the rate of one week's basic pay for each year of civilian service for each of the first ten years of service, and two weeks basic pay for each year of civilian service beyond ten years. For employees over 40 years of age, an additional ten percent of the total severance pay is added for each year over 40 years of age. It is paid in either biweekly increments or a lump sum, with a lifetime maximum of 52 weeks, and it ceases upon reemployment with any Federal agency. Payment begins at the time of separation, which can be before the effective date of the RIF.

* Unemployment Compensation: State of Washington Unemployment Office will determine eligibility for unemployment compensation.

* Health Benefits Entitlement: Employees are entitled to up to 18 months continued coverage of already elected health benefits at the same rate of employee/employer ' contribution as exists before separation. You may change plans during open season, and may convert to an individual policy.

Access to Joint Training  funds: To the extent available, employees electing voluntary RIF are eligible for consideration to receive funding for re‑training. 

* Reemployment Program: Employees separating are eligible for immediate reemployment with any other Federal activity. Employees who choose a Voluntary RIF receive priority consideration for positions at and below their permanent grade level in the local commuting area.

* Access to Outplacement Facilities:  Employees choosing to volunteer for RIF may utilize outplacement facilities with some "on the clock" time provided by the Employer.

* Lump Sum Annual Leave Payment: As with all separatees, employees choosing to volunteer for RIF are entitled to a lump sum payment of available annual leave.

* Retirement Contribution Withdrawal:

- Civil Service Retirement System (CSRS) Eligible for refund of contributions if NOT eligible for immediate annuity. If reemployed with the Federal Government, you may deposit refunded amount plus interest prior to retirement. You may leave your contributions in the account and elect deferred annuity at age 62.

- Federal Employees Retirement System (FERS) ‑ Eligible for refund of contributions if NOT eligible for immediate annuity; however redeposit is not an option, the service time will NEVER be creditable towards an annuity. You may leave your contributions in the account and elect deferred annuity as follows, age 62 with 5‑9 years service, MRA with 10‑19 years service, or 60 with 20 years or more service. MRA (Minimum Retirement Age) is based on year of birth (born prior to 1948, MRA = 55; beginning in 1948, MRA increases by two months each year. (1948 = 55 years, 2 months; 1949 = 55 years, 4 months; 1950 = 55 years, 6 months etc.)

* Life Insurance Benefits: Coverage ends on the date of separation. Limited death benefits extend for 31 days at no cost‑ You may convert to an individual policy in an amount equal to the insurance options held at time of separation.
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